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 Occupational safety policy Occupational safety policy

 The Eighth Safety, Health, and Environment Protection Committee

Representative Department

1. Business Representative General Manager

2. Representative for RD Wastes and Lab RD Lab

3. Quality Assurance QRA 

4. OSH supervisor OSM 

5. OSH staff OSM 

6. Welfare Representative Member of Welfare Committee

7. Welfare Representative Member of Welfare Committee

8. Welfare Representative Member of Welfare Committee

9. Medical staff Occupational Protection

GUC is committed to achieving the goal of “zero accident and environmental 
sustainability” and becoming a world-class benchmark enterprise in terms of 
environment, safety and health. Workplace safety in GUC complies not only with 
domestic laws concerning labor safety, health, and environmental protection, 
but also international standards. GUC passed ISO 45001 certification in 2020. 
In accordance with Article 23 of the Occupational Safety and Health Act, we 
established the Occupational Safety and Health Management Committee to 
review relevant occupational safety issues. The minimum proportion of labor 
representatives elected to assist in overseeing and advising on relevant planning of 
occupational health and safety is one-third. Please refer to the Organizational Chart 
of the 7th Occupational Safety, Health and Environmental Protection Committee 

for representatives and responsible persons. GUC is a professional company of IC 
design services and the employees are not engaged in duties with high risk or high 
incidence of specific diseases. To ensure the health and safety of every employee 
and to avoid health hazards caused by work load, operating environment, or 
mental stress, the Committee holds regular meetings, formulates the “Preventive 
Plan of Diseases Caused by Abnormal Work Load”, “Maternal Health Protection 
Plan”, “Prevention Plan of Hazards due to Human Factors”, and “Prevention Plan 
of Unlawful Assault When Performing Duties”, and continues to implement the 
following policies in accordance with the Occupational Safety and Health Act 
and the working guidelines promulgated by the Occupational Safety and Health 
Administration. There was no financial loss due to violation of employees’ health 
in 2021.
• Provide relevant education and training to enhance employees’ awareness of 

safety, health, and environmental protection.
• Plan health promoting events to ensure employees’ physical and mental health.
• Ten health promoting events were held and participated by 372 person-times in 

2021.
• Regularly conduct safety and health promotional events to enhance employees’ 

relevant concepts.
• Ensure that operations and services comply with, or exceed, the regulations and 

standards related to environmental protection, safety, and health.
• Build a safe workplace to prevent occupational injuries and diseases.
• Focus on global safety and health issues, assess their risks, and take effective 

control measures.
• Enhance every employee’s awareness and responsibility of environmental safety 

and health and establish a friendly culture of environmental safety and health.
• Improve overall environmental protection, safety, and health performance 

through experience sharing and cooperation.
• Set safety target: The target is zero occupational accidents, which was achieved 

in 2021.
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• Formulate and inspect various environmental safety procedures and regulations, 
including: “Inspection, Measurement and Test Equipment Management 
Procedures”, “Plant Affairs Inspection and Maintenance and Automatic 
Inspection Management Regulations”, “Dangerous and Hazardous Material 
Marking and Identification Rules”, “Electrical Equipment Operation Standards”, 
“Warehouse Management Operation Standards”, “Material Handling Operation 
Standards”, “Human Safety and Health Protection Standards”, “General Area 
Safety and Health Standards” and “Special Area Safety and Health Operation 
Standards”, etc.

Preventive Plan of Diseases Caused by Abnormal WorkloadPreventive Plan of Diseases Caused by Abnormal Workload

In accordance with Article 324-2 of the Regulations Governing Occupational 
Safety and Health Facilities, the “Preventive Plan of Diseases Caused by Abnormal 
Workload” should be formulated if employers have workers engaged in shift work, 
night work, or long working hours, to ensure the workers’ physical and mental 
health and to achieve the purpose of overwork protection and stress management 
for workers. GUC utilizes relevant assessment data to identify and screen high-
risk groups that may suffer from diseases, assists them in arranging physician 
interviews and health guidance, and further adjusts, shortens working hours, or 
changes work contents to reduce or remove the existing risk factors that are learned 
of.

In 2021, after a comprehensive assessment of employee health examination 
results, overtime hours, and fatigue scale, 9 employees from high risk of abnormal 
workload group and 43 from moderate risk group were screened out for health 
education and related health management activities, including arranging physician 
consultation, employee stress relief seminars, and other improvement measures.

Maternal Health Protection PlanMaternal Health Protection Plan
The Plan is conducted in accordance with Articles 30 and 31 of the Occupational 
Safety and Health Act, and Article 39 of the enforcement rules under the same 
Act. Plan and take necessary safety and health measures to ensure the physical 
and mental health of pregnant, postpartum, and breastfeeding female workers to 
achieve the purpose of protecting maternal labor health. Provide breastfeeding 
space and breast milk storage refrigerator, conduct hazards assessment and control, 
doctor’s interview and guidance, and risk classification management for female 
employees during pregnancy and one year postpartum, and make appropriate work 
arrangements when necessary. A total of 17 employees received the services in 
2021 (3 during pregnancy, 14 during one year postpartum, and 5 for breastfeeding).

Prevention Plan of Hazards due to Human FactorsPrevention Plan of Hazards due to Human Factors
The Plan is to prevent the occurrence of work-related musculoskeletal hazards 
and injuries of employees caused by long-term exposure to poorly designed 
work environments, repetitive operations, and poor work postures. The Company 
formulated the “Prevention Plan of Hazards due to Human Factors,” and annually 
evaluates relevant proposals and provides improvement projects to create a 
comfortable, healthy and favorable workplace.

In GUC’s operational environment, keyboards and mice are used mainly for 
administrative paperwork, which may cause ergonomic hazards due to prolonged 
sitting, excessive eye use, and incorrect posture. In 2021, 50 employees were 
randomly selected for a survey of office sitting posture and visual distance to be 
compared with the ergonomically compatible facility conditions and perform the 
survey of using auxiliary aids. Two target cases with suspected musculoskeletal 
hazards were screened out. From the Musculoskeletal Health Survey, 32 
employees with a score of 3 or higher were tracked, and 5 employees were 
recommended to consult with a physician after assessment. It is expected that 7 
employees will be arranged to consult with a physician on a one-on-one basis in 
2022, and on-site visits will be made with occupational safety personnel to provide 
health and medical advice, professional health consultation, and improvement 
recommendations.
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In 2021, there was 1 case of high-risk hazard (risk level greater than or equal to 4), 
which was the insufficient height of the parapets on the top floor (risk level 5); the risk 
was corrected by increasing the height from 65cm to 120cm, which lower the risk level 
to 2 after the improvement. Then safety and health change control was carried out, and 
the management department was inspected before commissioning and the maintenance 
staff were informed and trained. GUC conducts risk prevention and recurrence 
prevention through risk hazard identification and other related methods in accordance 
with the P-D-C-A approach of ISO 45001 management system.
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Prevention Plan of Unlawful Assault When Performing DutiesPrevention Plan of Unlawful Assault When Performing Duties
The Plan will be activated once possible or existing workplace violence is detected 
to protect employees from unlawful acts of aggression causing physical or mental 
injury and to ensure the safety and physical and mental health of employees at 
work. Besides arranging training and orientation for new recruits, GUC provides 
internal employees with education and training related to unlawful assault at least 
once a year; the completion rate of the training is 100%.

Worker training on occupational safety and healthWorker training on occupational safety and health
To enable employees to work in a healthy and safe environment and avoid the 
recurrence of similar accidents, GUC holds regular accident training and in-
service employee retraining, and lets employees understand the causes of accidents 
through accident investigation and analysis to reduce the occurrence of public 
safety accidents.

New recruits will have 3 hours of occupational safety training (including 
occupational safety and related training) included in the overall training, so 
that they can learn about the necessary safety knowledge at work. In 2021, 107 
employees participated in the training, which was a 100% participation rate.

Identification of Risks and Hazards related to Occupational Safety and HealthIdentification of Risks and Hazards related to Occupational Safety and Health

The identification of risks and hazards related to employees’ occupational safety 
and health is conducted annually by the representatives of various departments and 
the occupational safety department for identification of safety and health hazards, 
and assessment of risks and opportunities. The assessment results are submitted 
to the Senior Management Review Board and the Occupational Safety and Health 
Committee for review and announced on the Company’s internal bulletin board.
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  2021 GUC’s Implementation Status of Occupational Safety and Health Training Course

Employee 
Category 2021 Training Course

Number of 
Participants 

(persons)

Training 
Hours 

(hours)
New 
Employee

General 
training

Occupational safety and health training 
for new employees 107 4 

In-service 
employees

General 
training

Emergency escape training 366 1 
On-the-job safety training for general 
employees 9 2 

Specific 
training

On-the-job education and training for fire 
management personnel 1 6 

Safety and health education and training 
for fire management personnel 2 24 

On-the-job education and training 
for occupational safety and health 
management personnel

2 18 

On-the-job education and training for 
occupational safety and health supervisor 1 6 

Education and training for ISO 45001 
hazard identification and risk assessment 7 1 

On-the-job training for emergency 
response personnel 1 4 

Safety and health education and training 
for emergency response personnel 2 36 

On-the-job education and training for 
members of the safety committee 15 1 

On-the-job safety training for business 
supervisors at all levels 32 2 

Safety duty training for contractors 7 2 
Group training for self-defense fire 
protection 42 8 

Total 487 111 

 Health Promotion Health Promotion

Employees are the most important cornerstone of the Company, and health 
is the foundation for every employee. Only with a healthy body and mind 
can an employee achieve good work efficiency and innovative thinking. The 
Company is committed to enabling every employee to have the mental quality of 
“Accountability (sense of ownership)”, which extends to the concept of “being 
responsible for your own health” and encourages all employees to start from daily 
life by developing good diet and exercise habits and paying attention to their 
health.

Collaborating with professional medical personnel and local medical resources, 
we regularly conduct one-to-one medical consultation services, health lectures, 
vaccine administration, blood donation, employee assistance programs and other 
health promotion events. We also provide health education materials according to 
current events so that employees can learn correct health knowledge. Its aim is to 
“create a healthy and supportive environment”, build a healthy workplace, enhance 
health awareness, and maintain a healthy body. In 2021, a total of 10 health 
promotion events were held, with a total of 372 people participating in the events 
and obtaining the Healthy Workplace Certification and Health Promotion Mark 
from the Health Promotion Administration.

Healthy Workplace Certification and  
Health Promotion Mark from the Health 

 Promotion Administration  
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